
 
 

BY-LAWS  
 

(approved by the Privy Council on 19 September  2016) 
 

 
1. Definitions and Construction 

 In these By-Laws: 
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Membership 
 
2. The number of members of The Institute is unlimited. 
 
3. All persons seeking admission as a member of The Institute must agree to 
abide by the Code of Professional Conduct and the provisions of the Royal 
Charter, these By-Laws and the Rules. 
 
4. The membership of The Institute shall be open to persons who have the 
prescribed qualifications and shall include the following classes or such other 
classes as may from time to time be allowed by these By-Laws: 
 
(1) Fellows 
(2) Honorary Fellows 
(3) Members  
(4) Honorary Members 
(5) Associates 
(6)  Affiliate classes of membership as may be designated by the Council   
 
5. Fellows may use after their names the designation “FCIL”, Members the 
designation “MCIL”, and Associates the designation “ACIL”. 
 
6. Fellows and Members and members in such other classes as Council shall 
determine shall be Voting Members.   
 
7. No members of The Institute shall exercise any of the rights or privileges of 
membership as set out in these By-Laws and in the Rules unless they have paid 
the current annual subscription applicable to the particular class of membership. 
 
8. The Council may appoint a person as Honorary Fellow or Honorary Member 
of The Institute if in its opinion such person has rendered outstanding service 
either to The Institute or in the realm of language study and/or usage. Honorary 
Fellows and Honorary Members may use after their names the designations 
“HonFCIL” and “HonMCIL” respectively. 
 
9. Notwithstanding anything contained in these By-Laws, the Council, in its 
absolute discretion may admit to memb
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Register of Chartered Linguists 
 
11. The Council shall appoint annually a Registration Board comprising persons 
appointed by the Council and meeting as often as necessary, which shall be 
responsible to Council for:  

(a)   The application and continuing review of criteria for admission to the Register 
of Chartered Linguists; and 

(b)  The acceptance or rejection of those applying for admission to the Register of 
Chartered Linguists. 

 

Professional Conduct and Discipline 
12. The Council shall be responsible for the determination and implementation of 
a Code of Professional Conduct and for Disciplinary Procedures which shall be 
binding on members in all classes of membership of the Institute and on 
Registrants in the Register of Chartered Linguists.  

13. The Council shall determine the procedures for the operations of the 
disciplinary committees for the investigation and consideration of complaints laid 
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(b)  Members of the Council in such a situation shall declare their interest or 
possible interest at a relevant meeting of the Council or by notice in writing 
to all the other members of the Council.  

(c) The Council shall decide how this conflict shall be managed: 
(i) it can decide that the conflicted persons may remain at the meeting, 

participate in the discussion, and even vote on the matter concerned , or 
(ii) it can allow the conflicted persons to remain but not vote and or speak, or 
(iii) it can require the conflicted persons to withdraw from the meeting for the 

duration of the discussion and the voting on the issue (and not being 
counted in the quorum for the duration of the discussion and voting).  
 

Powers of the Council 
 
22. The business of The Institute shall be managed by the Council which may 
exercise all such powers of The Institute, and do all such acts on behalf of The 
Institute as may be exercised and done by The Institute, and as are not by 
statute or by the Royal Charter, these By-Laws or the Rules required to be 
exercised or done by The Institute in General Meeting, but no Rule made by The 
Institute in General Meeting shall invalidate any prior act of the Council which 
would have been valid if such Rule had not been made. 
 
23. The Council may appoint and remove any members, directors and trustees 
of any subsidiary or associated organisations as The Institute may create. 
 
24. The Council may appoint and pay such employees as may, in its opinion, be 
required for the business of The Institute and may terminate the appointments 
of such employees. 
 
25. The Council may exercise all the powers of The Institute to borrow money, 
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Rules 
 
27. Rules may from time to time be made, amended or repealed by the Council 
with respect to matters of governance and administration save that such Rules 
must not conflict in any way with the Royal Charter and these By-Laws.  
 
28. Such Rules as may be made shall be subject to review and approval or 
otherwise by the members of The Institute at the Annual General Meeting taking 
place next after such Rule or Rules shall have been made, amended or repealed 
as the case may be or at an earlier Extraordinary General Meeting duly called, 
but such Rule or Rules shall be treated as valid until such review shall have taken 
place notwithstanding the decision reached upon such review. 
 

The seal 
 
29. The seal of The Institute shall not be affixed to any instrument except by the 
authority of a resolution of the Council. 
 

Accounts and audit 
 
30. The Council shall cause proper books of account to be kept with respect to – 
 
a) all sums of money received and expended by The Institute and the matters in 

respect of which such receipts and expenditure take place; 
b) all sales and purchases of goods by The Institute; and  
c) the assets and liabilities of The Institute. 
 
31. Once at least in every year the accounts of The Institute shall be examined 
and the correctness of the income and expenditure account and balance sheet 
ascertained by one or more properly qualified Auditor or Auditors.  
 

Dissolution 
 
32. If upon the winding up or dissolution of The Institute there remains, after the 
satisfaction of all its debts and liabilities, any property whatsoever, the same 


